
INCLUSION & DIVERSITY





Inclusion and diversity is critical to the successful fulfillment of the DHG mission and strategy. The Inclusion & 

Diversity Council serves to advocate, educate, act as role models and foster an inclusive environment so that our 

people can achieve professional success and best serve our clients.

SUCCESS MEANS:

 + Thrive in our differences.

 + Celebrate our people for their unique perspectives, passion and performance.

 + Authentic expression always.

 + Value our diverse backgrounds, beliefs and ideas.

message from matt

DHG inclusion & diversity council

For DHG, inclusion and diversity means more than a social responsibility. It is a critical 

element to achieving our mission of building valuable careers with our people and helping our 

clients achieve their goals.  For us, strategically focused efforts around inclusion and diversity 

promote innovation, enhanced opportunities for our people, better access to top talent and 

ultimately improved performance for the firm.

Our goal is to foster an environment that enables all of our people to plan for their future in 

a way that successfully integrates their career with their lifestyle regardless of gender, race, 

skill set, age or other factors. This empowers each and every person at DHG to bring their 

best self and their authentic self to work every day.  Ultimately, it means that our people can focus their work-day 

energy on what matters the most – their career and our clients. 

We pursue this strategy not only for our people but also for our clients, who expect us to have teams of 

professionals who offer broader, more creative solutions. Diverse thoughts and ideas drive innovation, impact our 

client experience and create efficient and effective outcomes for our clients. 

I am proud of the inclusive and diverse team that we have here at DHG.  While there are many stories across the 

firm that exemplify our focus, we have compiled a few in this magazine to provide you with a glimpse into our 

culture and to showcase the priority we place on our people. 

I hope you will enjoy our Life at DHG stories. 

Sincerely, 

Matt Snow, CEO

OUR  STRATEGY

PERFORMANCE TALENT LEADERSHIP GROWTH SERVICE

OUR VALUES

TRUST RELATIONSHIPS PASSION INNOVATION
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Victoria DiMatteo was 

a summer intern in 

DHG’s Richmond, VA 

office. She graduated 

from James Madison 

University in the 

spring of 2016 and 

returned to JMU’s 

Master’s program in 

the fall. In her spare 

time, she enjoys 

hiking, going to the 

beach, creating art 

and reading.

In the Richmond office, the interns and 

our guides participated in two service 

day projects at Diversity Thrift. This non-

profit organization supports the local LGBT 

community by providing support to many 

community organizations, and its thrift store 

sells household items with proceeds going 

straight to these organizations. In our two 

days, we helped arrange the thrift store floor 

by sorting through donated clothes and we 

helped paint the entryway. In my opinion, 

incorporating community service into an 

internship is one of the most rewarding 

things that a firm can do for its interns. It 

gives us the chance to bond with each other, 

give back to the community and appreciate 

the opportunities that we have been given.

The importance DHG places on both 

diversity initiatives and community service 

is one of the reasons I chose to intern with 

DHG. I believe that DHG’s leadership and 

its employees are truly passionate about 

living out these values. It is evident that 

DHG actively recruits and makes an effort to 

retain individuals for the unique qualities that 

they bring to the DHG family. It is essential 

to surround yourself with different views 

in order to expand your knowledge and 

outlook on life. Engaging in activities such 

as volunteering at Diversity Thrift, or working 

at your local food bank (which many across 

DHG did during our recent Count the Cans 

food drive) provides the opportunity to build 

one’s character and knowledge. In turn, you 

will be able to provide better client service 

and thrive in your professional and personal 

relationships.

a culture of 
inclusion & giving

Through the recruiting and on-boarding process with DHG, many leaders spoke 

of the importance of both inclusion and diversity and community service within 

the firm. In the world today, it’s easy to talk about focusing on these concepts, 

but it’s much more difficult to demonstrate actions around them. Within the first 

few weeks of my internship, DHG has demonstrated just that.

BY VICTORIA DIMATTEO, DHG INTERN

“

“

the importance 
DHG places on both 
diversity initiatives 
and community 
service is one of the 
reasons I chose to 
intern with DHG 

Interns from the Richmond office spend a day volunteering at 
Diversity Thrift, a non-profit organization supporting the local 
LGBT community. 

– Victoria DiMatteo
   DHG Intern
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Ric Sinordo is a 

Risk Advisory Senior 

Consultant in the 

Atlanta office.  A 

native of Fort 

Lauderdale, FL, Ric 

is an avid Miami Heat 

fan who spends his 

free time working out, 

attending local food 

and music festivals, 

and traveling with his 

beautiful wife Adeline.

The convention was full of great speakers, 

thought-provoking sessions, opportunities 

to network, an opportunity to recruit for 

DHG, and even a black tie awards gala 

where DHG accepted the NABA Corporate 

Diversity Award! While there, it seemed that 

my itinerary had actually doubled in the 

number of sessions and activities that I took 

part in, but I enjoyed every minute of it. First 

up on my itinerary was the Aspiring Leaders 

Development Institute, a two-day program 

offered before the opening general session. 

In those two days, we discussed several 

topics that support the growth of aspiring 

leaders, such as myself.

Two of my favorite topics were discussions 

on “Understanding Your Personal Style” 

and “Successfully Navigating the Corporate 

Landscape.” I was inspired to hear that 

you don’t necessarily have to “conform” to 

what’s considered the norm or mainstream 

to build a successful career…that you 

should use your individual uniqueness to 

your advantage, maintain authenticity and 

use what’s special about you to catapult 

yourself into leadership. This is where I 

believe embracing diversity plays a role.

Oftentimes, diversity is simply thought of 

as how a group of people differ from one 

another, whether those differences are 

found in race, gender or culture. What gets 

lost amongst the idea of diversity are the 

individual talents and experiences that can 

be harnessed into various ideas or points 

of view in developing business strategies to 

meet the needs of clients’ evolving markets 

and demands.

Prior to the NABA National Convention, I 

understood the impact of diversity within 

a company, its staff, and its leadership. 

However, during the Convention, something 

else internally took place. My understanding 

of the impact of diversity evolved into an 

inspiration to promote diversity. At the 

beginning of the NABA National Convention 

I asked myself, “What can I do to promote 

diversity in the workplace and in my own 

field? I’m not an executive, nor do I own 

a company.” In the end, I told myself, 

“Promoting diversity starts with you.” As 

I further my career, I will be sure to inquire 

of leadership to locate diversity advocates, 

inspire others to promote diversity and 

not be afraid to have those uncommon 

conversations. I also plan to play a role in 

firm diversity initiatives, and DHG is a great 

place to start.

why the NABA 
national convention inspired me

In 2016, I attended my first National Association of Black Accountant’s (NABA) 

National Convention. Since this was my first time attending, I didn’t know what 

to expect! We’ve all been to those conventions and conferences where you’re 

fighting to stay awake because the topics are a bit generic and dry. However, 

this was not one of those times!

BY RIC SINORDO, RISK ADVISORY SENIOR CONSULTANT

A group from 
DHG attends 

the NABA 
National 

Convention 
in Hollywood, 

Florida. 
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When I think about 

the importance of role 

models, I think about 

my grandmother and 

the fact that she was 

working well before 

it was common to 

see women in the 

workplace. Because 

of my grandmother, 

I expected from an 

early age to work 

alongside hard-

working, innovative 

women as I began my 

own career.

- Matt Snow
DHG CEO

When I think about the importance of role 

models, I think about my grandmother and 

the fact that she was working well before it 

was common to see women in the workplace. 

Because of my grandmother, I expected from 

an early age to work alongside hard-working, 

innovative women as I began my own career. 

She was such an inspiration, and she taught 

me lessons that I still follow today.

AT AGE EIGHT, I SAW HOW HARD MY 

GRANDMOTHER WORKED

My first exposure to my grandmother’s 

career outside the home was at eight-years-

old when she took me to work (she was an 

administrative assistant at a high school in 

Augusta, GA.). I had never thought seriously 

about my grandmother working outside 

the home until that day. I intently watched 

everything she did, from answering phones 

to interacting with students, teachers 

and parents, and even taking dictation in 

short hand from the principal for a school 

communication. I especially enjoyed 

watching her address discipline issues with 

unruly high school students! What really 

struck me was how diligent, efficient, focused 

and organized she was in everything she did. 

She was very respectful of the people with 

whom she worked, and she was equally well 

respected by them. I could easily see her 

job was something she took very seriously. 

“Never take your job for granted, and never 

do anything that could harm your reputation 

or your career,” she would often lecture to 

her children and grandchildren over the 

years, many of us not fully understanding the 

reason she spoke these words. 

A STRONG WORK ETHIC

I learned even more about my grandmother’s 

strong work ethic when I understood why 

she worked. Many years later, not long after 

I started my own career, my grandmother 

shared with me how she got her first job. 

“You know I begged for my first job. I literally 

begged for it,” she told me. It was the outset 

my grandmother’s career - 
reflections on women’s history month

As we celebrate Women’s History Month, we recognize those who have made 

a significant impact on the career options for future generations of women. My 

maternal grandmother was one of those trailblazers. From an early age, it was not 

unusual for me to see my grandmother do everything that women did when I was 

young: managing the home, raising a family, and engaging socially. In addition to 

this full time job in the home, she also worked outside the home, full time. 

BY MATT SNOW, DHG CEO

“

“

the memory of 
my grandmother 
has helped me 
understand and 
appreciate the 
journey women have 
taken, in terms of 
their presence and 
accomplishments in 
the workplace

 – Matt Snow        
DHG CEO
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of The Depression, and there were no jobs 

to be found. She heard about a single job 

opening at the City Hall and she knew it 

would be competitive. She shared with me 

that when it came time to close her interview, 

she looked across the desk, staring at the 

interviewer, and literally begged for the job. 

I imagined a woman with a desperate look, 

avoiding tears, but letting it be known she 

would give all that she could to be the best 

candidate for that job. She was eventually 

hired, and from that moment on, she viewed 

her job as a blessing that she never took for 

granted. This perspective shaped why she 

was resourceful and why she always went 

the extra mile, each and every day. It is why 

she lectured us about appreciating our jobs 

and protecting our reputations. 

A SENSE OF PURPOSE

My grandmother worked very hard for many 

more years, and it was always out of a sense 

of purpose, and it was for others and not 

herself. She did not work because it made 

her feel better or because she wanted to feel 

accomplished; she worked to help put food 

on the table, and eventually, to put my mother 

and my aunt through college, especially 

since she and my grandfather were never 

able to go to college. My grandmother made 

sure that neither of her daughters had to 

beg for a job. Today, I have my own sense of 

purpose for my career, beyond just my own 

personal desires, and I attribute that in part 

to what I learned from my grandmother.

2016 AND BEYOND

In 2016, women who graduate with 

accounting degrees can choose their own 

path. If they study and work hard, the career 

opportunities are endless such that they will 

not have to beg for their jobs. The memory of 

my grandmother has helped me understand 

and appreciate the journey women have 

taken, in terms of their presence and 

accomplishments in the workplace, and 

what they can accomplish with a sense of 

purpose and direction. At DHG, our Women 

Forward program helps us understand the 

potential of all of our team members, be 

mindful of work styles and drive cultural 

change as it relates to women as leaders 

within our firm. I believe we have made great 

strides at DHG and within the profession, 

yet I also believe we must continue to push 

forward. It is my promise to you that we will 

do all we can to fulfill our mission to build 

valuable careers with all of our people and to 

develop inspiring role models for both men 

and women, like what my grandmother has 

been to me. 

DHG’S CELEBRATION OF WOMEN’S 

HISTORY MONTH

I hope you will take a moment to check 

out our people blog and podcasts where 

our DHG women share their stories in 

celebration of Women’s History Month. Also, 

I’d like to recognize Ashley Ensley, a DHG 

Senior Manager, who recently authored 

an inspiring and informative white paper, 

Successful Women Leaders: Conversations 

about Career and Life.

“
“

it is my 
promise to 
you that we 
will do all we 
can to fulfill 
our mission to 
build valuable 
careers with 
all of our 
people and 
to develop 
inspiring 
role models 
for both men 
and women, 
like what my 
grandmother 
has been to 
me

 – Matt Snow                
DHG CEO

“

“

at DHG, our 
women forward 
program helps us 
understand the 
potential of all of 
our team members, 
be mindful of work 
styles and drive 
cultural changes as 
it relates to women 
as leaders within 
our firm

 – Matt Snow         
DHG CEO
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The next year, I decided to give accounting 

a try. Although the class was difficult, I found 

pleasure in the challenge. My teacher, who 

was the Faculty Advisor for Future Business 

Leaders of America (FBLA), noticed my 

passion. She convinced me to become a 

member of FBLA and compete in North 

Carolina’s accounting state competition. 

As I competed against other students, I 

noticed that I was the only African-American. 

However, instead of this difference 

discouraging me, it stimulated my interest 

to learn more about careers in accounting 

and how I could help change the traditional 

accountant stereotype.

As I continued to research the accounting 

profession, one day I received a random 

email from Wake Forest University with the 

subject line: ‘Come to a FREE Weekend 

at Wake Forest!’ I immediately applied to 

this Accounting 3-2-1 program, as this 

opportunity would help me determine if 

accounting was the right path for me. After 

applying, I was invited to attend the Wake 

Forest weekend where I was introduced to 

the world of public accounting, as well as 

Big Four and other accounting firms. After 

I returned from the Wake Forest weekend, 

I began to research the firms I remembered 

from the program. For some reason, I could 

recall DHG as we had played an interactive 

game with the recruiter. After realizing the firm 

offered a summer Leadership Conference, I 

emailed the DHG recruiter from the program 

asking for career guidance, as I was about to 

start my first year at UNC Chapel Hill.

Within an hour, my recruiter responded warmly 

with career advice and an offer for lunch in 

Chapel Hill when we were both in the area. 

Over the next two years, my recruiter and I 

kept in touch, as she was a great resource 

for learning more about being a woman in the 

accounting profession. After my junior year, 

I had landed an internship with a Big Four 

firm, as well as applied and been invited to 

DHG’s Leadership Conference. During the 

Leadership Conference, I had the opportunity 

to learn more about DHG and to get to know 

the firm on a more personal level. Toward 

the end of the conference, I was offered a 

summer internship for the following summer. 

This offer would force me to make my first 

major decision – Big Four firm or regional 

firm. However, after finishing up my Big Four 

internship that summer, the decision was 

crystal clear. I belong at a firm who values 

people, relationships, career-life balance, 

diversity, and the list goes on and on.

With my DHG internship soon coming to 

an end, I could not be more pleased with 

my decision. The relationships I have built 

through this internship remind me of the 

importance of a strong firm culture. In 

addition, having the flexibility to build the 

career you want is hard to find at other firms. 

However, it all exists here at DHG. Although 

my pathway to business and accounting was 

by chance, I have no doubt in my mind that 

everything happens for a reason and this is 

exactly where I am supposed to be.

Chantal was an 

assurance intern 

in DHG’s Charlotte 

SouthPark office. 

Her Life Beyond 

Numbers revolves 

around spending 

time with her friends 

and family. She also 

enjoys community 

service and traveling. 

This past May, she 

completed an 

immersion experience 

in Johannesburg and 

Cape Town, 

South Africa.

my journey to DHG 
& an accounting career
BY CHANTAL MOSLEY, DHG INTERN

As I entered my first high school class, I did not expect a mere schedule mistake 

to alter my entire career path. Growing up, I had always enjoyed math and 

science classes, so quite naturally most people suggested engineering as the 

perfect career for me. However, after my first “Principles of Business” class, I 

quickly found an appreciation for the world of business. 
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Kim Surrett is an 

Operations Associate 

in Asheville, NC with 

DHG Wealth Advisors. 

She and her husband, 

Shawn, are enjoying 

having an empty 

nest after raising five 

children. She loves to 

read and is a recent 

Walking Dead fan.

Q:   As a child, what did you do to celebrate 

your Native American heritage?

A: I am from the Chickasaw Tribe in 

Oklahoma. I grew up in New Mexico, but 

traveled every year to Oklahoma to the 

Chickasaw Reservation for homecoming 

festivities. We had many relatives who 

still lived there and I enjoyed learning 

about my heritage through them. I always 

thought it was interesting to think about 

my ancestors traveling on the Trail of 

Tears to settle in Oklahoma.

Q: Are there any traditions that you 

celebrate today?

A: While I am removed from the tribal 

culture living in western North Carolina, 

I cherish the beautiful Indian art that I 

received from my ancestors and love the 

turquoise jewelry that is representative of 

Indian culture. I don’t live it every day, but 

I definitely identify with the culture and 

celebrate my heritage.

Q: Why do you think it’s important that we 

recognize Native American Heritage 

Month?

A: I truly respect my ancestors and grieve 

for all that was taken from them. Our 

history is filled with pain, tragedy, 

discrimination and injustice. Recognizing 

Native Americans brings awareness 

to the culture as well as the plight of 

many Indians. Sadly, today many Native 

Americans live in deplorable conditions 

with very little resources. Awareness is a 

step in the right direction to bring much 

needed resources to people in need and 

it paves the way for a brighter future for 

American Indians.

celebrating native 
american heritage month

Kim Surrett, an Operations Associate in DHG’s Asheville office, talks about her 

Native American roots as a member of the Chickasaw Tribe based in Oklahoma.  

DHG PEOPLE SPOTLIGHT: KIM SURRETT

The figure of the ancient Chickasaw warrior symbolizes the 

Chickasaw people, traditionally a people of great courage. 

The arrows held by the figure signify the two divisions 

of ancient Chickasaw tribal society. The warrior also 

commemorates the beloved Tishomingo, last of the war 

chiefs before the Chickasaws left their home in the east 

and were removed to live among the Choctaw in the west.

Source: rootsweb.ancestry.com
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Luis is a Data Insights 

& CRM Analyst 

with DHG’s Digital 

Marketing Services 

team. He works on 

the Lead Generation 

& Growth team 

assisting marketing 

and business 

development 

professionals with 

data analysis and 

administration. In his 

spare time, he enjoys 

traveling, live music, 

trying new food and 

watching football.

celebrating my roots - 
national hispanic heritage month
BY LUIS GUEVARA, DATA INSIGHTS & CRM ANALYST

I could never count the number of 

celebrations with my family because any 

excuse is good enough to get together 

around a dinner table, break bread, and 

party!

Now, visiting family for me takes quite a 

bit more than one might think – it typically 

takes 1-2 layovers and about 5-7 hours of 

air travel. My family comes from the country 

of Ecuador, roughly about 2500+ miles away 

from my home in North Carolina, right on the 

coast of the Pacific Ocean. It’s one of the 

best countries in Latin America! (not that I’m 

biased or anything…) From the food, to the 

culture, and the varied landscapes, Ecuador 

is a rich place full of color and life.

Since Ecuador is so far away, going to visit 

family is quite the production. It requires a 

lot of coordination. This year, I packed my 

bags, and set off for the city of Guayaquil, 

the main port and largest city in the country. 

It was amazing! There is no greater feeling 

than going home. We traveled to so many 

amazing places that I remember seeing as a 

young boy during trips to Ecuador.

This trip was especially meaningful as we 

were able to see so much of our beloved 

country and the impact of the devastating 

earthquake that occurred the month before 

we arrived. These are places that are very 

near and dear to my heart, and while it was 

shocking and uncomfortable at times to see 

so much of it changed, it was extremely 

encouraging to see the people and their rich 

culture shining through it all!

Throughout the trip I was able to spend 

quality time with so many friends and family 

members, which made it hard to leave! The 

trip ended up exceeding my expectations 

and being even more special than I thought 

it would be. I’m thankful that DHG and my 

mangers worked with me to allow me to take 

the time to revisit my roots.

Visiting family has always been one of my favorite and most treasured memories. 

Coming from a Hispanic background, family is one of, if not THE most, important 

part of my life. Family is there through it all – during times of celebration, 

happiness, joy, grief, and most commonly (at least in my family!) during times of 

eating and dancing.

Luis Guevara 
takes in 

the sites in 
Guayaquil, 

Ecuador while 
visiting family.
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In the Fall of 2010, he graduated from 

Ft. Benning and was assigned to the 1st 

Brigade, 10th Mountain Division at Ft Drum. 

In March 2011 the 1-32nd Infantry was 

deployed to Afghanistan for a year. The 

news of his deployment was shared with my 

DHG Partners and staff, and I enlisted their 

support and prayers for my son and for our 

family. Thirty days into Eric’s deployment, 

his troop engaged in enemy fire.  This was 

only the beginning….  As a parent, brother, 

sister you can imagine my constant concern 

for his safety.

As a way to show DHG’s support of military 

families, including our own, the interns 

adopted a project that year to collect food 

and goods to send to Eric and his fellow 

soldiers in Afghanistan.  My son shares 

the story of being called to the Sergeant 

Major’s office, who inquired of him, “who do 

you know?” as there were over 100 boxes 

all addressed to him.  Eric’s reply was, “my 

mom and the people she works with.”

Today, as I write to share this with all of 

you, I still feel very emotional, honored and 

thankful to have the love and support of the 

great people here at DHG!

Cindy is a Tax 

Partner with 25 

years of experience 

serving businesses 

and high net worth 

individuals. Cindy’s 

industry focus is in 

the manufacturing, 

distribution, services 

area. She enjoys the 

love of her husband 

and family, spoiling 

her 3 granddaughters 

and playing golf.

DHG strength
in numbers

I remember the call from my son Eric as if it were yesterday.  “Mom just wanted 

to let you know that I have enlisted in the military and will be leaving for basic 

training in two weeks.”  Almost speechless, I was able to utter “Son, you know 

we are at war right?” His reply “yes ma’am.” Unable to speak, I said goodbye.

BY CINDY MCMASTER, PARTNER

“

“

my son shares the 
story of being called 
to the Sergeant 
Major’s office, who 
inquired of him, 
‘who do you know?’ 
as there were 
over 100 boxes all 
addressed to him.  
Eric’s reply was, ‘my 
mom and the people 
she works with’

– Cindy McMaster
   Partner

DHG interns writing 
letters to Cindy’s son, 
Eric, and his fellow 
soldiers, thanking them 
for their bravery in 
fighting for our country.
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THE PHD PROJECT

The PhD Project was founded upon the premise that 

advancements in workplace diversity can be propelled 

forward by increasing the diversity of business school 

faculty. DHG is proud to support The PhD Project in helping 

minorities attain their business PhD and become the business 

professors who will teach the next generation of leaders. 

DHG has partnered with The PhD Project for 7+ years and 

our Chairman, Kent Satterfield, is the current Chair of the 

Board of Directors. 

Here’s a quick look at The PhD Project and some of its 

accomplishments:

• Since its inception, The PhD Project has been responsible 

for contributing to the increase in the number of minority 

business professors from 294 to 1,274. 

• 307 minorities are currently enrolled in doctoral programs, 

and will take a place at the front of the classroom over the 

next few years. 

• The Project attacks the root cause of minority under-

representation in corporate jobs. Diversifying the faculty 

attracts more minorities to study business and better 

prepares all students to function in a diverse workforce.

As a firm we are passionate about investing in careers and 

making an impact on our communities. We are proud of our 

partnership with The PhD Project and everything we have 

accomplished together. 

NATIONAL ASSOCIATION OF BLACK ACCOUNTANTS

DHG supports the National Association of Black Accountants 

(NABA) as a way to further recruit best-in-class talent and 

develop professional relationships within our communities. 

Many of our professionals have given countless hours to 

their local chapters and campus chapters via leadership 

positions, speaking engagements and student interactions, 

such as mock interviews. Additionally, DHG supports NABA 

financially through contributions nationally, locally and via 

campus chapters. 

We were honored to receive NABA’s 2016 Corporate 

Diversity Award as well as other notable NABA awards in 

FY16, including: NABA Charlotte Chapter’s Outstanding 

Partnership Award and our Lead Diversity Recruiter, Stacey 

Ford, was awarded the NABA Richmond Chapter Member 

of the Year Award.

impacting our people, 
our communities & beyond

“ “as a firm we are passionate about 
investing in careers and making an 
impact on our communities
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1. Embrace uniqueness

When exploring ideas and solutions, seek out the 

feedback and perspectives of colleagues and clients with 

different experiences, backgrounds, and expectations. 

2. Avoid assumptions

Ask your colleagues and team members about 

themselves and their goals with a genuine desire to 

learn about them on a personal and professional level.

3. Establish common goals 

Focus on what is important to the team and ensure that 

all members feel involved and are able to contribute 

by inviting participation, exploring ideas and modeling 

dialogue during  meetings.

4. Recognize potential biases 

Consider your individual or teams’ automatic thinking or 

unintentional biases in communications, activities, and 

development.

5. Model inclusive behaviors 

Establish processes that foster trust and respect and 

address inappropriate behavior by taking action if issues 

of disrespect occur.  

6. Create a culture of purpose 

Help connect each team member with positivity and 

purpose in their daily work.

7. Serve as an advocate 

Recognize and promote individuals’ skills, abilities, and 

experiences, then bring them to the attention of others.

8. Challenge stereotypes 

Identify opportunities to gain exposure to ideas, images, 

and words that challenge negative stereotypes.

9. Enhance sociability 

Lessen the potential for social isolation by offering 

opportunities that foster belonging, collaboration, and 

engagement.

10. Encourage transparency

Help others work through differences and challenges by 

engaging in difficult conversations that display honest 

sharing, listening, and empathy.

ten simple tips for fostering 
an inclusive work environment



recruiting, developing & 
retaining best-in-class individuals

@LifeatDHG

@LifeatDHG

Life at DHG

Dixon Hughes Goodman

Dixon Hughes Goodman

Dixon Hughes Goodman LLP

Instagram

Twitter

Facebook

Podcast

YouTube

LinkedIn

Web

dhgllp.com

careers.dhgllp.com

womenforward.com

CONNECT WITH US ABOUT DIXON HUGHES GOODMAN LLP

With more than 2,000 people in 13 states, Dixon 

Hughes Goodman ranks among the nation’s top 20 

public accounting firms. Offering comprehensive 

assurance, tax and advisory services, the firm 

focuses on major industry lines and serves clients in 

all 50 states as well as internationally. 

Visit dhgllp.com for additional information.






