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Financial Fitness: Balancing Cash Flow vs. Deductions For 
Small Business Owners
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Deferral of Payroll Taxes

• The employer portion of payroll taxes that were accrued from March 27-

December 31, 2020 can be deferred 

+ 50 percent due on December 31, 2021

+ 50 percent due December 31, 2022

• The PPP Flexibility Act extends this option to those seeking PPP loan 

forgiveness
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Choosing the Right Retirement Plan
SEP Simple IRA Profit Sharing Safe Harbor  401(k) Automatic 

Enrollment 401(k)
Traditional 401(k)

Key Advantage Easy to set up and 
maintain

Salary Reduction plan 
with little paperwork

Permit employer to 
make large 
contributions for 
employees

Permits high level of 
salary deferrals by 
employees without 
testing

High level of 
participation and 
relief for default 
investments

Permits high level of 
salary deferrals by 
employees

Employer Eligibility Any employer with 
one or more 
employees

Any employer with 
100 or fewer 
employees

Any employer with 
one or more 
employee

Any employer with 
one or more 
employee

Any employer with 
one or more 
employee

Any employer with 
one or more 
employee

Contributions to the 
Plan

Employer 
contributions only

Employee salary 
reduction and 
employer 
contributions

Annual employer 
contribution is 
discretionary 

Employee salary 
reduction and 
employer 
contributions

Employer salary 
reduction 
contributions and 
maybe employer 
contributions

Employee salary 
reduction 
contributions and 
maybe employer 
contributions

Maximum Annual 
Contribution

Up to 25% of 
compensation but no 
more than $57,000

Employee: $13,500
Employer: Match 
employee 
contributions or 2% of 
each eligible 
employee’s 
compensation

Up to 100% or 
$57,000

Employee: $19,500
Employer: Up to 
100% or $57,000

Employee: $19,500 
Employer: Up to 
100% or $57,000

Employee: $19,500
Employer: Up to 100% 
or $57,000 
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Polling Question #1

• When it comes to company sponsored retirement plans:

+ My business has one, but I would like to have it analyzed 

+ My business has one – no changes/review needed

+ My business doesn’t have one – I’d like to learn more

+ My business doesn’t have one and I don’t plan to add one
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CARES Act Impact on Retirement Plans

• Distribution Right (Coronavirus-related distribution)
+ Not subject to 10% early withdrawal penalty prior to age 59 ½
+ Not subject to mandatory 20 percent withholding
+ Taxed pro rata over a 3 year period
+ Eligible for re-contribution back into the plan within 3 years
+ Up to $100,000 can be taken
+ No requirement to show documentation

• Loan Limit Increase
+ Increased to $100,000 or 100% of participants balance

• Loan Suspension
+ Loans due between March 27-December 31, 2020 can be suspended for 1yr

• RMD Relief
+ 2020 RMDs can be waived
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CARES Act Impact on QIP

• Prior to the tax reform, Qualified Improvement Property (QIP) was 

depreciated over 39 years, but was eligible for bonus depreciation

• Post tax reform, QIP was still depreciated over 39 years, but bonus 

depreciation was removed unintentionally

• CARES Act has adjusted and reclassified the life of depreciation 

for QIP to 15 years
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Polling Question #2

• When thinking about changes related to QIP:

+ I plan on amending prior year returns

+ I plan on filing a change of accounting method 

+ I will assess with my 2020 filing

+ I do not have any QIP
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Strategies for Company Transitions

• Timing is critical in the M&A market and it is never too early to develop a 
strategic plan that outlines the options to consider for your business

• If you elect to sell the Company, key items for a successful exit may include:

+ Management team in place to continue to operate the business

+ Upfront preparation of financials, EBITDA adjustments, and data room

+ Thoughtful approach to potential buyers or investors
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Polling Question #3

• When it comes to business transitions and succession planning:

+ I plan to acquire another business in the next 12-24 months

+ I plan to sell my business in the next 12-24 months

+ I am not planning on any M&A activity in the next 12-24 months
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NOL Planning Opportunities

• 2018 NOL carrybacks were eliminated, but were brought back by the 
CARES Act

• 5 years are allowed for carry back

• IRS extended the due date for 1045s filed for 2018 NOLs until June 30

+ Allows for multiple years of carry back on one form

+ Processed quicker

• NOL carrybacks for C corporations can be fairly straightforward

• NOL carrybacks for individuals can be more complicated
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Polling Question #4

• My business has planning opportunities around NOLs (check all that 

apply):

+ I have 2018 NOLs and need to amend my return or file a Form 1045

+ I have 2019 NOLs and need to explore planning

+ I will have a NOL in 2020 and need to explore planning

+ I am not sure

+ This doesn’t apply
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SECURE Act Tax Credits for Retirement Plans

• Increased tax credit available for small business owners to set up 
company-sponsored retirement plans.

+ Credit applies for up to three years.

+ Previous maximum credit amount was $500.

+ New maximum credit is $5,000.

• New tax credit of up to $500 available for employers that 
implement an automatic enrollment feature in their 401(k) plan.

+ Auto-enrollment increases plan participation, helping more 
individuals save for retirement.

11

12



6/24/2020

7

13

Accelerated Deductions

• Changes in Accounting Methods

+ Accrual versus Cash Basis

+ Inventory Tracking for tax purposes

• Income and Expense Timing

• Cost Segregation Studies

• Fixed Asset Review
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Polling Question #5

• I am interested in learning more about the following options in planning for 
deduction for my business (check all that apply):

+ Change in accounting methods

+ Cost segregation studies

+ Fixed asset/QIP review

+ Setting up a retirement plan

+ Deferring SE tax payments or estimates

+ None of the above
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Transition and Succession Planning Alternatives

• Common strategic options may include: 

+ Exploring an Employee Stock Ownership Plan (ESOP)

+ Management buyout

+ Some form of a recapitalization or capital raise

+ A minority or majority sale of the company, and/or 

+ Gifting and estate planning

• The key is matching personal goals with the appropriate liquidity event
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Polling Question #6

• As a follow-up to today’s webinar (check all that apply):

+ I’d like to have someone from DHG Tax follow up with me

+ I’d like to have someone from DHGWA RPS follow up with me

+ I’d like to have someone from DHG Corporate Finance follow up with 

me

+ I don’t want any to follow up directly with me
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Q&A
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Thank you!

The information in this presentation should not be considered investment advice to you, nor an offer to buy or sell any securities or financial instruments. The services, or investment strategies mentioned above may not be available 
to, or suitable, for you. Consult a financial advisor or tax professional before implementing any investment, tax or other strategy mentioned herein. The information herein is believed accurate as of the time it is presented, and it may 
become inaccurate or outdated with the passage of time. Past performance does not guarantee future performance. All investments may lose money.

17

18


